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Women in Law Schools
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Women in the Legal Profession

"Uomen 33%

Men 67%

American Bar Association Market Research Department, April 2012
Note: 44 states, representing 39% of the lawyer population, reported gender statistics.
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Fortune 500 General Counsel

Women 20.2%

Men 79.8%

Caucasian | African American | Hispanic = Asian American/ ~ Middle Eastern
Pacific Islander
8% 8% W %

83.1% 8.9% 3% 1




Fortune 501-1000 General Counsel

Women 16.4%

Men 83.6%

Caucasian | African American = Hispanic  Asian American/ = Middle Eastern
Pacific [slander
L L

93.9% 24%
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Weekly Salary Men vs. Women Lawyers

$2,500
$1,500 g—F—& — =l=l'4 —4—MMen
$1,000 —-Women
$500
$0
2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011
——Men  $1,710 |$1,748 ($1,891 [$1,783 | $1,875 $1,934 ( $1,895 | $1,884
—-Women $1,255 |$1,354 |$1,333 [$1,381 | $1,509 | $1,449 | $1,461 | $1,631

Women equity partners in the 200 largest firms earn 86% of the compensation earned by their male

peers.

Women lawyers’ weekly salary as a percentage of male lawyers’ salary:

| 73.4% | T7.5% | 70.5% | 77.5% | 80.5% | 74.9% | 77.1% | 86.6% |

ABA
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David
Cross-Out
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